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C O N T E N T S  

 

• Loss ratio by plan review 

• Employee contribution projected deficit reduction scenarios 
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LOSS RATIO BY PLAN 

REVIEW 
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Plan 

Average 

Number of 

Employees Paid Claims 

Paid 

Premiums 

Loss 

Ratio 

Paid 

Claims 

PEPM 

Paid 

Premiums 

PEPM 

Average 

Employee 

Contribution 

Average 

ESEBT 

Contribution 

Ee Contrib 

as % of 

Claims 

Ee Contrib 

as % of 

Premiums 

Plan 1 89 $638,825  $648,507  98.5% $1,436  $1,457  $600  $857 42% 41% 

Plan 2 227 $1,385,029  $1,421,133  97.5% $1,220  $1,252  $389  $863 32% 31% 

Plan 3 463 $2,351,065  $2,720,626  86.4% $1,016  $1,175  $277  $898 27% 24% 

Plan 4 243 $773,205  $1,009,635  76.6% $636  $831  $200  $631 31% 24% 

Plan 5 40 $105,145  $178,508  58.9% $526  $893  $200  $693 38% 22% 

Plan 6 27 $53,865  $113,502  47.5% $399  $841  $200  $641 50% 24% 

QHDHP 28 $55,494  $83,680  66.3% $396  $598  $135  $463 34% 23% 

GHC 519 $3,128,749  $3,269,464  95.7% $1,206  $1,260  $261  $999 22% 21% 

L O S S  R A T I O  B Y  P L A N  R E V I E W  

J A N U A R Y  T H R O U G H  M A Y  2 0 1 6  
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EMPLOYEE CONTRIBUTION 

PROJECTED DEF IC IT  REDUCTION 

SCENARIOS 
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E M P L O Y E E  C O N T R I B U T I O N S  

D E F I C I T  R E D U C T I O N  S C E N A R I O S  

• The following pages summarize 6 employee contribution scenarios for 2017 

– Status quo: increase employee contributions evenly across the plans by the 

overall percentage increase in medical premium 

– Scenario 1: no increase to employee contributions for 2017 

– Scenario 2: increase employee contributions by the same percentage across 

the plans to result in a projected reserve at the end of 2017 equal to 2.0 months 

of expenses 

– Scenario 3: increase employee contributions by the same percentage across 

the plans to result in a projected reserve at the end of 2017 equal to 3.0 months 

of expenses 

– Scenario 4: increase employee contributions by varying percentages across 

the plans assigning larger increases to the most expensive plans to result in a 

projected reserve at the end of 2017 equal to 2.0 months of expenses 

– Scenario 5: increase employee contributions by varying percentages across 

the plans assigning larger increases to the most expensive plans to result in a 

projected reserve at the end of 2017 equal to 3.0 months of expenses 
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E M P L O Y E E  C O N T R I B U T I O N S  

D E F I C I T  R E D U C T I O N  S C E N A R I O S  
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